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 Retirement Decisions in a Changing Contextual Framework: 

Comparing Europe, the US and Japan (DetReu) am MZES

 Social inequalities in extending working lives 

of an ageing workforce (EXTEND) am IfG Dortmund

 Extending working lives: causes, correlates and consequences for 

health (EWL) am University of Westminster

3 Projekte…
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Fünf Dissertationspapiere: Preferred and Expected Retirement Age in Germany and Europe

I. Rising Preferred Retirement Age in Europe – Are Europe’s Future Pensioners Adapting to 

Pension System Reforms?  

II. Germany: A Successful Reversal of Early Retirement?

III. Retirement Expectations in Germany 

IV. Expected and Preferred Retirement Age in Germany

V. Determinants of Intended Retirement Timing in Germany

Renteneintrittserwartungen & -präferenzen 1
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Renteneintrittserwartungen & -präferenzen 2

Average marginal treatment effects based on multinomial  logistic 

estimations; reference category is Expected > Preferred 

Expected = Preferred Expected < Preferred

Level of Education 

(Ref: ISCED 0-2)

ISCED 3-4 0.064* 0.028

ISCED 5-6 0.121** 0.073**

Professional Position 

(Ref: Medium or Low 

Professional 

Position)

High 0.056* 0.071**

High Income 0.053* 0.077**

Medium Income 0.002 0.008

Controlled for Gender, Age, Health, Company Sizes, Working Hours and 

Sector

P<E (62.2 %)

P>E (5.9 %)

P=E (31.9 %)
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Data source: BIBB
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Zusammenfassung

Level of Education

Low High

Retirement Age

$
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Vielen Dank!


